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LONGSHORE ACT COVID AMEMDMENT FAILS TO PASS 

 
 
To Our Members and Broker Partners, 
 
Further to earlier bulletins, the Managers write to provide an update on the status of legislative initiatives that impact the 
Longshore and Harbor Workers’ Compensation Act (“Longshore Act”).  As previously reported, the U.S. House of 
Representatives introduced legislation that would implement an irrebuttable presumption that a waterfront employee 
who contracted COVID-19 was covered by the Longshore Act—regardless of whether the illness was contracted on the 
job or not.  Further, coverage would extend to “quarantine” time regardless of whether the employee had actually 
contracted the illness or not.   
 
The House passed the presumption language in legislation commonly known as the HEROES Act and HEROES Act 2.0. 
Both attempts failed to gain passage in the Senate. The House next turned to budget reconciliation as a vehicle for 
passage; specifically, similar language was inserted in a budget bill (Section 2104 in Subtitle B-Labor Matters in the 
proposed Concurrent Resolution on the Budget for Fiscal Year 2021).  With some minor changes, the language became 
part of the American Rescue Plan Act of 2021 (ARPA)—the latest “stimulus bill” --which was passed by the House. 
 
Fortunately, issues were raised by the Senate under the Byrd Rules, which set guidelines on what can and cannot be 
legislated through budget reconciliation.  The Managers understand that the Senate Parliamentarian (a non-political 
position) found that the proposed amendments ran afoul of the Byrd Rules and, as such, Senator Schumer did not include 
the amendments in the Senate version of the American Rescue Plan Act of 2021. Therefore, the Senate passed ARPA 
without the Longshore Act amendments being included. The legislation then went back to the House, which approved 
the Senate version. President Biden signed the bill into law on March 11, 2021. 
 
Throughout the legislative process, the Managers provided technical advice to pertinent industry associations 
representing employers falling under the jurisdiction of the Longshore Act. Both the Board and the Managers would like 
to express their thanks to the Members who contributed their time and efforts, either individually or through their 
industry associations, to oppose the proposed amendments. The support of the Membership was crucial to the effort. 
 
The Managers will continue to monitor the situation as the amendment language may find itself into other legislation.  
 
The Managers continue to note the resiliency of the Membership and its efforts to protect and care for the workforce 
throughout the pandemic.  Please continue to look for notices from the Safety Team, which constantly update the 
Association’s website with the latest advices and government information.  The Membership should also continue to 
contact the Signal Rapid Response Team at COVID19RapidResponseCTMSA@ctplc.com or the undersigned below for help 
in properly evaluating the situation.   
 
The Managers stand ready to assist with any further inquiries. Please feel free to reach out to your Signal Contacts or any 
of the Managers listed below: 
 
Erik Lassow • VP of Claims, Signal Administration • 203-761-6044 • Erik.Lassow@signal-ct.com    
 
Tony Filiato, Esq • VP & General Counsel • 203-761-6057 • Anthony.Filiato@signal-ct.com 
 
Stacey Wyckoff • AVP, Claims • 949-533-0997 • Stacey.Wyckoff@signal-ct.com   
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